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The Aftermath of the 2018
Ellicott City Flood

Could More Have Been Done?

Two Primitive
Beginnings employees, Samantha Kelley and
Elizabeth Milano, sit perched
on the front step
after returning
to the destroyed
store to begin
recovery.
Photo contributed
by: Jeff Braswell.

I

t was the one-in-a-thousand
event no one expected to happen twice in under two years:
the devastating flooding of Old
Ellicott City on May 27, 2018
almost exactly 22 months after
the July 30, 2016 storm. Stores,
memories, history, lives- these
were just a few of the things
swept away in hours during the
powerful storm that Sunday afternoon.
The storm in May brought
7.5” of rain in about five hours,
the majority of the rain falling
in just 3 hours. It wiped out
businesses, destroyed cars, and
even washed away 25 feet of Ellicott Mills Drive.
What made this second flood
so much more heartbreaking
was the fact that dozens of business owners had picked them-

selves up after the 2016 flood,
brushed their hands off, and
rebuilt, stronger than ever. Although it was a struggle, they
opened up their doors for business and came out not as victims, but survivors, only for the
unthinkable to happen a second
time.
But when you look a little bit
closer, was this second flood really all that unimaginable?
Since the 1800s, Ellicott City
has endured six tributary-based
floods mainly because of its location at the meeting point of
the Tiber-Hudson watershed,
where four tributary streams
contribute to the Patapsco River. This location, though once
ideal for Ellicott City’s original
purpose as a mill town, and the
development over stream chan-
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nels has spelled disaster for the
246-year-old town.
Ellicott City lacks a natural
floodplain, an area for flood water to run, meaning that manmade channels were created.
Over the years, the channels
have grown narrower as buildings and facilities have been established on top. At some points
the channels make 90-degree
turns, which are impossible
for rushing flood water to flow
through, and ultimately result
in the water jumping the turn
and flowing down the main
street.
On that fateful day in May, the
ravaging water ripped through
storefronts, destroying anything
in sight.
Jeff Braswell, owner of Primitive Beginnings, recounted the

terrifying phone call he received
about the flooding. At the time
of the flood, Braswell was at his
children’s swim practice, and
rushed downtown when his
employee and two customers
were stuck in the store.
“I actually couldn’t believe
it,” Braswell recalled. “No way
there would be a 1000 year
flood again.”
The 2016 flood caused major setbacks for Braswell’s other
company, halting the process of
moving into Main Street.
“We were 8 days from moving
our other company into town
in the Taylor’s building, so the
[2016 flood] delayed us from
moving in,” described Braswell.
“This time we actually had a
retail store completely wrecked.
It’s shocking to see everything
you worked hard for taken from
you.”
Beyond the emotional distress, financial issues surfaced
immediately. The most recent
flood left Braswell with no
choice but to close down Primitive Beginnings’ other location
in Fells Point.
Now, county officials have
proposed a five-year plan which
would see the demolishment
of ten buildings on lower Main
Street (the area most damaged),
the addition of two culverts to
redirect water flow, the expansion of the Ellicott Mills culvert,
construction of open space on
lower Main Street, and the creation of two water retention facilities.
With all of these new plans
coming to fruition soon, it’s
natural to wonder, was enough

Primitive Beginnings owner Jeff
Braswell carries employee, Samantha
Kelley, who was trapped in the floodwrecked store through rushing water.
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done after the 2016 flood?
That question is hard to answer. Efforts were made, undoubtedly, prior to the 2018
flood; however, no one really
expected a second “1-in-a1000” flood to happen in just 22
months after the 2016 storm.
Leading up to the most recent
storm, recovery and prevention
projects were in progress, including the construction of water retention ponds, according
to a statement made by Allan
Kittleman, county executive for
Howard County, to the Associated Press.
It was clear to Braswell that
progress, though slow, was being made.
“I’ve seen a lot of work
done in town. [The county] literally just got funding to work
on new projects two weeks be-

fore this past flood,” commented Braswell.
With weather patterns
constantly changing, and the
unpredictability of flash flooding in general, it is difficult to
judge whether or not enough
was done to prevent this most
recent flood.
“Change takes time,”
said Braswell. “It was changing. We just didn’t move fast
enough.”
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Centennial Welcomes
Principal Cynthia Dillon

Principal Dillon works at her desk. Photos by: Delanie Tucker

A

t the start of the 2018-2019
school year, Centennial
welcomed Cynthia Dillon as the
new principal. Dillon began her
journey at Centennial following
Claire Hafets’ retirement.
Dillon has worked at several other schools in the past,
including Patapsco Middle
School, where she earned the
title of Middle School Principal
of the year in 2018. She received
a degree in nutrition and home
economics and eventually began working in middle school
administration. After teaching
at several middle schools and
gaining experience as a vice
principal, Dillon decided to
take on the new challenge of a

high school principal.
Several new changes have
been implemented into Centennial’s daily procedures, including a more enforced cell phone
policy and hall passes. While
the changes may feel new, Dillon stressed that they have been
policy for years- it is only now
that they are enforced.
“There was an inconsistency
in how we were holding kids accountable,” said Dillon.
Dillon comprehends that policies are only successful when
each student understands and
respects the policy. There must
be good reason to implement
the policy and students should
have a say in the matter.
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As principal, Dillon made it
clear her job is not just policy
and paperwork. She stressed the
significance of digging deeper,
of engaging with both students
and staff to understand how
Centennial works, and in her
terms, ‘sticking her shoes in the
mud.’
“I’m only here to serve people,” said Dillon. “If your idea is
in the best interest of kids, I’m
going to say yes.”
Dillon has quickly unveiled
Centennial’s hidden secret- that
behind the stellar test scores
and high-achievers, a large
group of students struggle with
stress. She expressed the importance of first acknowledging

that there is a problem, as she
recognized upon working at the
school that there was an obstacle to be dealt with. Without admittance, there can be no solution. Mental health is equally
as important as physical health,
and it is a serious matter that
cannot be disregarded.
“We have to say it. We’re all
anxious,” stated Dillon. “If we
don’t acknowledge it first, we
can’t tackle it.”
Mental health is among one
of the most difficult issues facing students to confront. Challenges such as stress, over stimulation, anxiety, and depression
are all hidden under the surface.
Upon walking through Centen-

“And that carries
with it some new
challenges, that
mostly have to do
with high levels
of stress and anxiety on behalf of
parents and
students.”

nial’s doors, it is impossible to Dillon has accepted this truth, levels of stress and anxiety emitlook around and truly see the and in her short time as prin- ted by parents and students.
daily struggles students face. cipal, she has encountered high
“Centennial is very super
high achieving, obviously,” observed Dillon. “And that carries
with it some new challenges,
that mostly have to do with high
levels of stress and anxiety on
behalf of parents and students.”
Centennial students are known
for striving for perfection. They
work tirelessly for weeks on
end, go home to hours of homework, and stretch themselves
thin with endless school clubs
and sports. The accumulation of
activities students take on on a
daily basis renders an environment of high stress. Centennial’s high striving tendencies are
a new challenge to be faced for
Dillon. The factors that affect
a student’s experience at Centennial are not just defined by
their daily classes and teachers. For Dillon, what makes
Centennial stand out from the
rest is its diversity. Comparatively speaking, Centennial is
the most diverse school Dillon
has administered at, in terms of
race, socioeconomic status, and
gender representation.
Along with diversity comes
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a new set of challenges to
face. Dillon must cater to the
needs of a wide range of students and work with staff in a
productive manner.
“I think that [diversity] has
all of the makings for a really
rich life experience,” said Dillon.
To Principal Dillon, everything begins and ends with
the student. Policy only works
if the students understand,
rules will only be followed if
the students have a say, and
success can only be fulfilled
if the student is put first. Her
point of view on student success transcends policy and
rules, and she hopes to uncover all that Centennial has
to offer. By gaining the opinions and perspective of each
member of the school, it is
possible tackle each issue one
by one.

-Natalie Knight-Griffin

C

Centennial Football
Returns

entennial Varsity football
returned for the 20182019 season after the team was
disbanded last fall due to the
lack of participation. A new
coach, returning players from
the Junior Varsity squad, and
newcomers to the program are
bringing a different energy to
Centennial football after missing last season.
According to Howard County
Public School System, a “lack of
sufficient players and concern
for safety” led to the cancellation of the 2017 season. Juniors
were allowed to play on the JV
team, but unfortunately for the
seniors, they were not able to
take the field.
When Centennial hired Billy Martin in February to be
the head coach for the Varsity
team, the school took a step in

the right direction to revive the
program.
Previously, he served as an
assistant Varsity coach and JV
head coach while at Marriotts
Ridge, and spent time as the JV
head coach at Mount Hebron.
When the Varsity football
coaching position opened up
at Centennial, the decision was
easy for Martin.
“Being present in the building, I could see the school spirit dropping since there was no
team, and I saw last year there
was talent at the school when
I coached against Centennial,”
said Martin.
Now, the Centennial football
program is undergoing the process of rebuilding.
“We want to have a team for
the entire season, and any success we have is an added bo-

nus,” Martin stated. “We want
to make sure we are establishing
a good culture, and the players
have good attitudes and effort,
and we are building their confidence.”
Martin is focusing on the
importance of continuing the
growth of the team.
“An important part is working [hard] in the off-season, and
getting the numbers for next
year,” Martin added.
Like last year, there was still a
possibility that there would not
be a varsity team for the 2018
season since the participation
has been so low, but enough
players signed up to play to be
able to form a team.
Junior Liam Sullivan played
on the JV team last year and was
excited when the news broke
that the Varsity team was re-

The Centennial football team huddles during a game. Photo by: Eliza Andrew
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turning.
“When I heard we were having a team, I was happy that we
would be able to play and show
others that we are capable of
overcoming the adversity,” Sullivan said.
Eche Agbim, a junior and
newcomer to the team this season, wanted to feel what it was
like to play under the Friday
night lights for the first time.
“I’ve never played [organized]
football on a team, and I figured
it would be a new experience,”
Agbim explained.
Despite the football program’s struggles the previous
years, they are focusing on how
to improve for this season and
the future.
“Coach Martin has been
helpful and has helped us focus on the process,” Sullivan
stated. The players understand
that success will not come right
away and the team will have to
take some time to rebuild.
“My goal this year is to work
as hard as I can to help the program get on the right track to
victory and greatness,” said Sullivan.
The team continues to have
a positive outlook on the season
regardless of their record.
“The best part about playing on the football team are the
[players],” said Agbim. “They
make the practices, scrimmages, and games fun. Even though
we don’t win, we still have fun.”

-Joey Sedlacko

Mortgage financing
for school employees
Special

Here to help

Visit esfcu.org/MortgageSpecials.
This credit applies to first mortgages only. Purchase transactions will receive up to a maximum
$2,500 in closing cost credits, restrictions apply. Refinance transactions will receive closing cost credit
for a zero point rate and term refinance, restrictions apply. Members must apply online between now
and December 31, 2018 and enter “2018 Savings” in the comments box at the end of the application
to be eligible for the closing cost credit. The credit will be applied at the time of closing. This promotion
cannot be combined with other offers and is not valid on existing Educational Systems FCU loans.
Additional exceptions may apply. Loans are subject to credit qualifications and approval. All applicants
must meet membership eligibility requirements.
2
Financing is available with 3% down of your home’s appraised value. Expected monthly principal and
interest payment for a 30-year fixed conventional mortgage of $200,000 at an interest rate of 4.625%
with one point (which is an equivalent APR of 5.093%) and a payment of $1,028.284. Total payment is
$370,179.80. APR as low as 5.0934% for a 30-year fixed conventional mortgage. Rates are subject to
change without notice.
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Federally
insured by
NCUA

Howard County School Board
Narrows Redistricting Options

Students of all grades walk to their classes each day, facing traffic jams at every intersection of hallways they come to.
Photos by: Zach Grable

T

he Howard County School
Board is in the process of
resolving the overpopulation of
several Howard County schools.
In a recent Board Meeting on
October 11, 2018, the board
met for the second time this
academic year to discuss redistricting options for upcoming
school years.
Caroline Walker, Executive
Director of Program Innovation and Student Well-Being,
presented and explained several options to relieve the overcrowding of Howard County
schools, particularly focusing
on Howard High School and
Centennial High School.

The options consist primarily
of voluntary changes, some for
only a portion of the school day
and others for the entire year.
The ideas presented were:
a Howard County Community College Shuttle, JumpStart
Program at Wilde Lake High
School, Project Lead the Way
at Marriotts Ridge High School,
reassignment, additional ARL
courses, and additional sections
of work-based options.
The Howard County Community Shuttle would consist of
participating students, juniors
and seniors staying at their
home school for first period to
participate in classes such as

band or orchestra and then taking a bus to HCC. The students
will take and receive credit for
college-level courses, as well as
finish out their graduation required classes.
Students would be picked up
by bus from their home school
and be taken to HCC. These
buses, though, would cost
$9,000 a piece if they were to
travel to Centennial or Howard
to pick up students.
The problem presented with
this option, pointed out by Sandra French, a member of the
Board, was that music classes
are not during first period, and
not all classes can be moved to
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first period to fit the needs of
certain students.
Walker predicted, based off a
previous survey, that 40-60 students would participate in the
HCC shuttle.
The JumpStart program at
Wilde Lake High School would
require students to transfer to
Wilde Lake in order to participate.
It has an estimated price of
$250,000, which would vary depending on the number of participating students.
This particular program is
directed towards students interested in performing arts and
film production. The arts pro-

“The distances the
students have to
travel, while they
are in some crowded hallways, they
are very creative
about how they
get from point A to
point B.”

Centennial students manage their way through crowded hallways on their way to class.
gram at Wilde Lake is looking
to progress, and offers better
opportunities for interested artists. The estimated participation
for this is 15-20 students from
each school.
Project Lead the Way, on the
other hand, consists of a Biochemical Academy and a Computer Science Academy.
Again, this option would require a school transfer, this time
to Marriotts Ridge High School.
Additionally, Walker presented
an estimated price of $63,000,
which is a combination of material and training for all academies.
The option of reassignment,
previously known as open enrollment, would give students
free reign to transfer to either
Glenelg High School or Marriotts Ridge High School. A
problem presented with this,
though, is that students would
have to provide their own transportation.
A positive with this option
is that it would cost nothing to
implement.
Additional sections of workbased options would help to
decrease overcrowding during

the day. Examples are GT intern/mentor,
apprenticeship,
and work release, all of which
would help upperclassmen get
real-world experience.
The problem with this,
though, is the more students
that enter the program, the
more teachers they will need.
A new teacher would cost the
board $84,000.
Ideally, the Board would like
to implement most, if not all,
ideas at once. Their concern
revolves around the question:
where will the money come
from?
The last option to fix overcrowding issues, presented by
Anissa Brown Dennis, Chief
Operating Officer, was redistricting in the form of boundary
changes.
Her original intent was to
present all plan options, which
included: 2017 Feasibility Study
Plan, 2017 Attendance Area
Committee Plan I and II (August and September), Community plans as identified by Board
members, and Howard High
School small feeds.
The Board, however, voted
to discontinue the presentation

after the 2017 Feasibility Plan,
and instead had conversation
about small feeds.
Their votes were primarily
based around the fact that, in a
previous meeting, they had voted to not change school boundaries for the upcoming school
year, so the presentation did not
seem necessary at that moment.
The Board will begin making
decisions in regard to the 20192020 school year in a meeting
on October 18.
In a previous meeting on
August 23, there was an idea
of temporary and permanent
freshmen redistricting, but this
idea seems to have been taken
out of the conversation, as it
was not mentioned in the recent
meeting.
This option would have consisted of incoming freshmen
being relocated, either for just
their freshman year or possibly
their entire high school career.
Since no final changes have
been made, Centennial students
will have to work through the
issues overcrowding brings.
Cynthia Dillon, Centennial’s
principal who was present at
the meeting, is confident in her
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students’ ability to make their
school environment as comfortable as possible, despite the
circumstances.
“The distances the students
have to travel, while they are in
some crowded hallways, they
are very creative about how
they get from point A to point
B,” Dillon stated at the meeting. “They are also using their
time. They are walking with a
purpose, they are being efficient
with how they get from point
A to point B and we have not
identified a problem with students arriving to class tardy.”

-Delanie Tucker

Wind Ensemble to Attend Midwest
Conference in December
B

etween December 19 and
we did as a team, and let other dedication. To Matchim, it will
22, Centennial’s wind enpeople [know that] persistence only elevate the opportunities
semble is scheduled to attend
and passion for a dream can get that the entire music departthe Midwest Clinic Internayou [far] if you keep going.”
ment will have in the future.
tional Band, Orchestra and
They are also the first high
“At the end of the day, recMusic Conference taking place
school band from Maryland in ognition like this validates that
in Chicago, Illinois. This event,
45 years to attend the Midwest [our work] is all worth it. When
which will celebrate its 72nd
Conference. Not only is this a people know all the sacrificyear this winter, annually hosts
big step for the ensemble, it’s a es are paying off, they’re more
over 17,000 guests from all 50
step that advances Centenni- likely to keep doing it and work
states, as well as more than 30
al’s entire music department as harder,” Matchim said. “I see
countries worldwide.
well.
the support only getting stronAt the four-day conference,
“It’s proof that what we have ger in the years to come.”
Centennial’s wind ensemble
in the Centennial community is
students will be able to benefit
special,” said David Matchim,
-Natalie Keane
from clinics, exhibits, and perdirector of bands at Centenniformances from some of the
al. “A lot of things have to be
best musicians in the world.
right for a group to get acceptThey will also be performing
ed. While many music departduring the conference, which
ments across the country fight
will give them the chance to
to just exist, we are growing and
present all of their hard work
thriving.”
on stage.
To be accepted into someFor these students, it is
thing so special is a once-in-asomething that they are beyond
lifetime experience that comes
proud of.
from hard work and immense
“It feels amazing being accepted into Midwest knowing
that all the hard work everyone
put in gave us this amazing opportunity,” Joanna Park said, a
Centennial senior and french
horn player within the band.
Through an audition process, the wind ensemble was accepted during the spring of last
school year to attend the Midwest Conference. This makes
them one of only five high
school bands across the United
States accepted to perform at
the event.
“It still hasn’t hit me, how
big of a deal and how high of an
honor this is,” said senior Joshua Branker, who plays trum- Matchim conducts the Wind Ensemble as it prepares for the Midwest Clinic.
pet in the ensemble. “I want Photo by: Delanie Tucker
to appreciate all the hard work

“A lot of things
have to be right
for a group to get
accepted. While
many music departments across
the country fight
to just exist, we
are growing and
thriving.”
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New Teachers of Centennial
Welcome new teachers and staff!

C

entennial has welcomed
more than fifteen new staff
members this year, including
principal Cynthia Dillon.
Prior to joining Centennial,
Dillon was the principal at Patapsco Middle School for eight
years. Dillon bears tremendous
knowledge and expertise that
greatly benefit Centennial.
“I’m skilled at the mechanics
of running a school,” said Dillon. “I’m known to be a good
listener and prefer to collaborate when addressing concerns
or making plans to enhance the
school experience.”
Along with the arrival of a
new principal, the new athletics
and activities manager (AAM),
Jeannie Prevosto joins Centennial for her first year. Jean Vanderpool had previously been
the AAM at Centennial until
this year.
Prevosto attended Mount Hebron High School before return-

ing to teach and coach. She was
a phenomenal softball and volleyball player in her four years
at Mount Hebron and continued to play softball in college for
two years. Once out of college,
Prevosto taught and coached at
a few other high schools. It was
not until 2006 that she became
Mount Hebron’s athletic director- the first female to ever have
the position there. Despite years
of history at Mount Hebron,
Prevosto is excited to bring her
skills and talents to Centennial.
“I bring twenty years of athletic administration experience
to CHS,” said Prevosto. “I am
big on communication, sharing
events and results with students,
staff and the community.”
Other first-year staff at Centennial include science teacher, Alyssa Mello, G/T research
teacher, Toni Ireland, and English teacher, Cathryn Beckner.
Mello teaches G/T chemistry

G/T research teacher Ms. Mello is hard at work during planning
for her classes. Photos by: Zach Grable

Jeannie Prevosto is the new athletics and activities manager.
and forensics at Centennial.
Previously, she taught seventh
grade science at Allegany-Limestone Middle-High School in
New York.
Mello said, “[It] was a great
place to start as a teacher and
build up my teacher stamina and strengths with smaller
classes.”
Mello is just one of the many
new teachers at Centennial.
Staff joining Centennial this
school year include: Michael
Hobson, Diane Howse, Brian
Roache, Jason Bartholomew,
Jessica Arroyo, Julia Bakhru,
Beth Bell, Jameel Hendricks,
Chau Vu, Karen Simpson, and
Ann Stenoein.
Every teacher brings their
own, individual skills and tal-

ents to better the learning experience of their students.
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New Teachers
and Staff
Cynthia Dillon
Jeannie Prevosto
Michael Hobson
Toni Ireland
Alyssa Mello
Cathryn Beckner
Diane Howse
Brian Roache
Jason Bartholomew
Jessica Arroyo
Juilia Nakhru
Beth Bell
Jameel Hendricks
Chau Vu
Karen Simpson
Ann Stenoien
Brandon Jackson
-Shawn Kruhm

Homecoming Week
Gallery
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